Functional Behavioral Assessment (FBA)
Functional Behavioral Assessment or FBA means a process for gathering information to maximize the efficiency of behavioral supports.  An FBA includes a description of problem behaviors and the identification of events, times, and situations that predict the occurrence and nonoccurrence of the behavior.  An FBA also identifies the antecedents, consequences, and reinforces that maintain the behavior, the possible functions of the behavior, and possible positive alternative behaviors.  An FBA includes a variety of data collection methods and sources that facilitate the development of hypotheses and summary statements regarding behavioral patterns.

Examiner:

Date:  

Sources of Information:

     observation

     rating scale(s)                student interview

     teacher interview(s)
     ability/achievement testing
     record review
      parent interview


     other:
Information from all evaluation sources in this psycho-educational evaluation were utilized to make the following conclusions about      ’s behavior:

Problem/Target Behavior  #1

Definition:  (needs to be specific, observable, and measurable)

Example:  Ethan disrupts classroom activities by talking out in class, both during lecture and work times.  He speaks loudly and uses inappropriate language.

Settings in which the behavior occurs and does not occur:  (events, times, situations where the behavior occurs)

Example:  Brendan leaves the classroom when reading aloud activites are about to occur.  When activities require silent reading he stays in the classroom but puts his head down and does not participate.  He willingly participates in all activities not involving reading.

Antecedents:  (what typically happens just prior to the behavior’s occurrence – what “sets it off?”)
Example:  Calvin is physically aggressive during the school day in unstructured tiems such as recess, P.E., or independent work time.  He will strike at or throw objects at others in response to being asked to perform some task he does not want to perform.

Consequences:  (what happens right after the behavior – negative results that are used to discourage the behavior)
Example:  When Leo hits a student, he is immediately separated from the student and sent to the principal’s office.  As a result he misses class time and needs to make up the work at another time.

Reinforces:  (what may be deliberately or inadvertently encouraging the behavior?)

Example:  

Perceived Function:  (why is the student performing the behavior?)
Example:  Brendan leaves the classroom when oral reading activities occur because he does not want to read out loud.  He reads three years below grade level and struggles with reading fluency when he reads a passage without practice in class.
Alternative Behavior:  (what is the desired behavior and how will the student develop it?  This may include ways to prevent the negative behavior, how to increase the desired behavior, what to do when a problem behavior occurs, and what to do when the desired behavior occurs).
Example:  Emma continually argues with adults and peers when there is a difference of opinion.  The school social worker may teach Emma a Conflict Resolution Model.  Using real-life conflict examples, Emma and the school social worker can practice using the model to resolve the conflict.  The school social worker may introduce a Feelings Thermometer to monitor and manage Emma’s feelings when conflict arises.  Emma may learn relaxation exercises such as breathing skills or body tensing/relaxing skills.
Hypothesis/Summary:  
Example:  
